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Life as a Being: 
Miche Ann Walsh and 
the Planet’s Health 

It became a multi-million dollar project, and under 
her leadership global green expeditions were placed 
together to start tackling the problem. When the oil 
spill happened, Project GP2 already had a life of its own 
that, of course, continues today. That experience allowed 
her to go and create a difference for the Gulf. With the 
support of her TMLP teammate Mark, they created the 
project Team Gulf.  This time, this project and non-
profit organization is dedicated to empowering leaders 
and fostering teamwork in the cleanup of the Gulf oil 
spill. And with it, they created a game making available 
a new consciousness for awakened leadership causing 
responsibility and action. 

Miche says “If you simply keep in action you can make 
a difference, we just have to give up that it is too big 
to do anything about it”. Listening to Miche, the word 
team acquires a new and broader dominion. With Team 
Gulf in mind, she left San Diego by herself, alone in her 
car, after her marriage had just ended. “I drove across 4 
states and ended in New Orleans. There I began to meet 
people. I had met a woman from Colorado on line, who 
wanted to help. She flew to the Gulf of Mexico. I told 
everybody why I was there, I even started donating  

Miche Ann Walsh was with her San Diego teammates at 
her completing weekend of Landmark Education Team, 
Management and Leadership Program (TMLP). It was 
April of 2010 and news about the BP Oil Spill in the 
Gulf of Mexico was spreading throughout the world. It 
was the largest marine oil spill in history and an un-
precedented ecological disaster, so Miche took a stand.  
“I got, in that moment, that my life was to be used for a 
greater thing, I realized I had to do something about it, 
because it was bigger than me…. I saw that I was really 
going to be a contribution and it was worth packing 
things up, leaving my home, calling everybody, creating 
teams, and bringing into play all of my commitments 
towards a healthy planet. I knew that no matter where 
people stand they could make a difference”.

Miche took her car and set on her way across the US, 
leaving completely behind her, life as she had known it.  
She was on her way to setting up TEAM Gulf. She had 
been on a similar road in the past, just one year before 
the spill. In 2009, when starting her TMLP Program, 
Miche set up a “game” called GP2 Project, aimed “To 
clean up the ‘Great Pacific Garbage Patch’ and to create 
a healthy and vibrant Ocean and Planet right now”. 
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T-shirts I had, and a park ranger let me stay with him 
for six weeks to start working”. 

Miche is definitely team, and teams get created around 
her. She intensively used social networks like Facebook 
and Stay Classy Fundraising Network, and was using 
these networking tools to be continuously updating all 
her friends and persons in her community that were 
supporting her in this endeavour.  She looked for and 
support for places to stay, food, donations, wetsuits, 
even treatment for the teams she created to be cured and 
detoxed due to chemical exposure!  

“With the park ranger, we wanted to collaborate to find 
the solution to clean up the Gulf, so we started to put 
people in teams. Within three months we had created 
42 different teams of people from all types of back-
grounds and expertise working together: artists, pho-
tographers, biologists, life wild rescuers, reporters, and 
people simply wanting to make a difference”. 

How does one cope with such a commitment everyday? 
Well, Miche knew she could make a difference. “I know 
what I have to give up on-goingly… it was too big to 
give up all at once. I have to keep giving up my fear, the 
resignation (mine and others), our sense of thinking we 
are powerless… generations of fishermen, oil workers… 
I just had to keep trusting and taking action. I also had 
to deal with reality, deal with people’s fears and keep 
standing for something to be possible.” 

On September 19, 2010 the well was officially sealed. 
One week before, Miche was at a gas station and a man 
walked up to her. He introduced himself as the person 
supplying the equipment to BP for capping the oil spill. 
Miche had a conversation with him and could see that 
his commitment was to stop the spill as soon as possible, 
so she just listened to him and asked him what he saw 
was working and not working. She was in the conversa-
tion. He saw through the conversation that he needed 
more people working together for a common solution. 

This is a HeadlineLife as a Being, Continued
TMLPTIMES
Team, Management & Leadership Program

“

”

Te a m  G u l f  m a n a g e d  t o 

b e  a  m a j o r  r e s o u r c e  f o r 

p e o p l e  a n d  v o l u n t e e r s 

t o  c o m e  f r o m  p l a c e s  f a r 

a w a y  s u c h  a s  C o l o r a d o , 

N e w  Z e a l a n d ,  S a n  D i e g o , 

C h i c a g o ,  M a d i s o n ,  a n d 

A u s t i n ,  Te x a s ,  t o  g e t  o n 

g r o u n d  z e r o  t o  s e e  f o r 

t h e m s e l v e s  w h a t  c a n  b e 

l e a r n e d  f r o m  d i s a s t e r s 

t h a t  t h r e a t e n  o u r  w a t e r 

a n d  c o a s t l i n e s .

Of course there are still unmeasurable actions to take 
place in order to restore the Gulf’s health. But, as Miche 
says, “Team Gulf managed to be a major resource for 
people and volunteers to come from places far away 
such as Colorado, New Zealand, San Diego, Chicago, 
Madison, and Austin, Texas, to get on ground zero to 
see for themselves what can be learned from disasters 
that threaten our water and coastlines.  Together, people 
from all over the country and the globe made a differ-
ence whether that be from rescuing an oiled crab, aban-
doned & malnourished cats and dogs (from gulf families 
that couldn’t afford to care for their animals anymore), 



creatively seeking out partnerships to do testing 40 
miles away from the Deepwater Horizon, producing a 
documentary, wading chest high in the Gulf of Mexico 
oiled waters to monitor exposure of oil on birds, to 
supporting the first testing of a bio-friendly oil clean-
ing solution”. The goals that Team Gulf achieved made 
people know they could make a difference. Miche, as a 
TMLP graduate was looking to empower leadership and 
she enrolled more than 1000 people into participating. 

Today, the Garbage Patch Project at the Pacific is an 
ongoing and growing endeavour with its source in Cali-
fornia. In Louisiana, the park ranger is still running the 
Gulf restoration network. Miche Ann has created teams 
on both shores of the U.S. to work for the health of the 
oceans.  She is now back in California, though in L.A. 
living a new life. She found the love of her life in Loui-
siana, her soul mate as she puts it. “By doing what I was 
meant to do, giving my word and honouring that word, 
I ended up following my heart and finding my partner.” 
They are now creating a life together and Miche is look-
ing for new opportunities. She is taking on dealing with 
the condition of her finances and is considering becom-
ing an optometrist. No one in her family has ever gone 
to college and she would love to be the first. Miche is 
currently focusing on getting financially stable, dealing 
with healthcare, planning her pension, and saving. 

A super woman? No, definitely not. Miche is a woman 
living the truth of who she is. Yes. And who she is, is 
the possibility of leadership ensuring a healthy planet. 
She might be an optometrist, purchase the groceries, go 
to the cinema, and build her loving relationship, while 
the Garbage Patch at the Pacific and the Oil Spill at the 
Gulf continue to be dealt with. And, for sure, the next 
time there is an environmental disaster, you will find 
Miche Ann Walsh making a difference, creating teams 
and showing others that they are much more powerful 
than they ever thought possible. 
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Students Creating Futures

Can you imagine what the world would be like if there 
were high schools where the students were treated as 
equal members, as part of a team, involved in creating 
remarkable futures for themselves? Where, when a stu-
dent is confronted and reacts, there is no repercussion, 
no disciplinary action, no principals called? Instead, 
the student is allowed to leave, think about what hap-
pened, and return to the classroom ready once again to 
participate on the team.

Through Gale Holmlund’s participation in Landmark 
Education’s Team Management and Leadership Pro-
gram, she designed a Game in the World where she has 
been able to create such a model in an “urban subur-

ban” community, just outside the inner city of Chica-
go. “Typically,” says Gale, “the apathy of the students 
is so enormous they don’t do their homework. In this 
structure, more work is being handed in. The students 
are realizing the connection between their grades and 
their futures, and are engaging in their classes like 
they matter.” 

For achieving her Game’s goals, she set up a team, 
which involves two school administrators, the stu-
dents, and Gale herself. They engage in conversations 
to discover what they can do, and how she can assist 
them, to create a future for themselves. Gale sees her 
125 students in five classes, five days a week. “My 
school is Chicago suburban... Most of the students 
come from gang-type neighborhoods. Members of their 
families have been lost to gang violence. These are kids 
of parents who worked their butts off to get the fami-
lies out of the inner cities.” 

The kids have created their own supportive groups, 
bugging each other to do their homework—without 
outside encouragement. It is a game where everyone 
wins—and “winning” is getting an “A”, “B” or “C” 
grade. Gale points out, “This is fairly radical. They’ve 
been aiming for mediocrity their whole lives.”

As part of the game, they created a field trip to a ju-
nior college, overcoming objections along the way, “By 
writing persuasive essays, asking the administrators 
to re-consider, as my first request was flatly refused,” 
Gale explains. The administration not only said yes, 
they actually found an additional teacher to go on the 
trip. “For the students, college was something not at-
tainable. As a result of the field trip, the kids were able 
to get a sense that maybe they could do it. It created a 
possibility for the kids that had not been there before.”

Things do not always come easily. Gale remembers, “I 
wanted more literacy materials; I wanted 30 copies of 
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Newsweek magazine. The cost is $750 for a six month 
subscription, and there was/is no money. I sent a well 
written e-mail to friends and families outside of the 
school district, and raised $900.” She put herself in ac-
tion and each of the students wrote a thank you letter 
to the people who contributed. 

“Now, all the students take an issue of Newsweek 
home, one night a week, for one night. We rotate all 
the magazines through all 125 kids each week. It’s the 
real language of the real adult world. These are kids 
whose sense of geography or government is non-exis-
tent. They do various assignments on the material in 
the magazine. The important thing is, they read more 
of the magazine.” Gale has a commitment that her stu-
dents have their skills ready for college, and this proj-
ect is part of having that happen. Nobody is complain-
ing about the Newsweek assignments; the students are 
intrigued by what is in the magazine each week.

Gale started this team-based project in August and has 
continued it for two quarters of the TMLP Program. 
The impact on the kids is evident; “They demanded 
weekly grade sheets. They said what they wanted and 
I gave them what they wanted: Team. Slowly, the kids 
are getting the idea of being partners.” 

 “…every moment they see my commitment and see 
I am invested in their success, they stay invested in 
their own success; they form the habits to keep them 
committed to their own success.” With the foundation 
laid, with partnership developing, with their experi-
ences at the college, the students are making remark-
able futures their reality.  

Nobody is complaining about the 

Newsweek assignments; the  

students are intrigued by what is in 

the magazine each week.
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Living The Dream

In the year since his marriage, Team Mexico partici-
pant Javier Rosas and his spouse, Mickey, have experi-
enced a real breakthrough in their relationship. 

“We realized we were playing only within the space of 
our own partnership,” declares Javier. “Giving up the 
idea of being selective about whom we spent our time 
with has made us present to being openly related to all 
others.” 

So Javier created the Game of Living inside the pos-
sibility of building a network for opportunities to be 
present in, and have a relationship with, the world in 
connection with love, family, and home.

“The result for us is doing new things and experienc-
ing, through our family and close friends, a new relat-
edness. Supporting our family members and asking for 
help as well as listening for it. Expressing our feelings 
more. Speaking ‘I love you’, ‘Thank you’, ‘You are spe-
cial to me.’ Saying the words.”

The intention of Living is that every action he and 
Mickey create in every moment that they are together 
focuses on conversations about how everyone can create 
their dream. And the outcome is that people around 
this game are creating their life around what is impor-
tant to them and fulfilling those dreams.

Each month, everyone around the Game of Living 
completes one dream they have by creating actions to 
complete those dreams. These dreams are accomplished 
through conversations with everyone about what is im-
portant – no holding back from anyone. For instance, 
Javier and Mickey planned to host a New Year’s party 
for ten guests. Forty people showed up. 

Mickey’s sister decided, after a long time, to live on 
her own, and she now has her own place. An older 
sister has begun studying to be a bilingual secretary. 
Another sister has not seen her daughter for three 
years. This month, that sister travels to Chile where 
her daughter lives. 

Other activities have begun showing up that are even 
more powerful than the activity or event originally cre-
ated, as Javier shares. “Mickey and I planned a Christ-
mas dinner for five friends and, as a result, twenty 
holiday guests arrived. Everyone being in committed 
relationships, a conversation began about how each of 
us had met. That conversation, in turn, opened a new 
conversation around recommitment to our partners.”

Joining Team opened up for Javier the distinction of 
conversations with “everyone”, creating the possibility 
for the Game of Living in this quarter of relatedness, 
Javier’s completion quarter. His interpersonal relation-
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“Dreams may be something little that you want to 
accomplish, and yet they are dreams to fulfill. Small 
details can create a realm within which dreams can be 
fulfilled no matter the ‘size’.” 

Javier believes he and Mickey are living inside their 
natural desire to be together while playing at and com-
pleting what they really love by including everyone in 
their conversations. In other words, they’re living their 
dream.

ship with Mickey has grown ever closer even as each 
has recognized their individual space. The couple has 
begun a conversation around creating their future, fi-
nancially and in other ways, exploring what that future 
may look like in the coming years.

Currently, there are more than 300 playing the Game 
of Living in Mexico. Team, friends, family, and other 
Landmark graduates have been moved and inspired 
to participate with a continuing commitment to play 
the game. And Javier believes the Game of Living can 
bring a real sense of connection to the world.

“I see humanity being related as the purpose of being 
human. Living is effective when families are hungry to 
be together more and more frequently. They express 
their language of love by calling each other to express 
their caring. Immediately upon thinking about a loved 
one, the game is won each time a participant calls 
upon their ability to communicate in a meaningless 
way. In other words, communicating without attaching 
a meaning to their speaking. So creating a ‘meaning-
less’ future in communicating with family and friends 
can open up the possibility of, say, more people who 
stay in a marriage or committed partnership rather 
than giving up on the relationship.”

Javier, raised in Venezuela and having lived in Chi-
cago, is present to the realm of living where family 
and home is where you are being and who is with you 
rather than a geographic location or physical surround-
ings. And living a dream isn’t necessarily some enor-
mous long-term ultimate goal.
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Kitty Connect 

Animal lovers, unite! Rebecca Godo, Team Detroit, 
has created a game for all to play, be they animal lovers 
or animal not so much’ers. Everyone in the conversa-
tion is inspired by the genius of this game.

Rebecca loves animals and doesn’t relish the idea of 
any animals forced to survive out in the elements. “I 
want all animals to have permanent and loving homes. 
However, that can’t happen until we get the pet popu-
lation under control.” Rebecca sees a far-reaching piece 
of her game as “Worldwide animal population control, 
with municipalities all working together. Pet popula-
tion control then becomes one HUGE worldwide com-
munity effort.” 

There are too many cats on the streets with no homes 
to go to. And many of us have experienced the distur-
bance of cats at the height of the mating game, a high-
pitched screech that mimics a crying baby. Rebecca, as 
a result of her participation in Landmark’s Team Man-
agement and Leadership Program, has created a game 
to work in harmony with other organizations that 
provides peace for the cats as well as peace of mind for 
residents. “When cats are spayed and neutered, the 
noise, odor and other annoying behaviors associated 
with mating cats is reduced,” says Rebecca.

For her game, Rebecca created the possibility of gen-
erosity, love and gratitude. Her intention is an orga-
nization, Project Kitty Connect. And the outcome is 
people and animals everywhere experiencing uncondi-

tional love, care and compassion. All involved in this 
game find themselves empowered to live fully self-
expressed in the realm of wild animal caregiving.

“We’re making a difference in the community,” Re-
becca reports. “We trap live animals and take them to 
veterinary clinics to be neutered or spayed. After the 
animals have healed, they’re taken to a caregiver in the 
area near where they were originally taken.” Rebecca 
explains that the caregivers then provide food and wa-
ter for these wild felines, called feral cats. 

Rebecca continues. “There’s an overpopulation of cats 
in the United States. When an animal goes to a shelter, 
the state or city has to pay for the care of the animals 
until they are euthanized. This causes overcrowding 
in shelters, and the expense of euthanasia of the feral 
cats.” Through Rebecca’s non-profit Project Kitty 
Connect, teams raise money for continuation of the 
cause, spread the Kitty Connect message so that more 
cats can be treated, and generally empower people to 
understand that they can make a difference in this way.

Rebecca pleads her case with passion. “Cats are territo-
rial. What typically happens in an area where there are 
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“Team is so important, because people who take on the 
responsibility of feeding and looking out for these feral 
cats are powerless by themselves. As individuals, they 
don’t have the resources. They don’t have traps, access 
to vets, transportation, post-surgery care, fundraising, 
and on and on. So Team is essential in this game.”

One way in which the teams are working together 
to raise money for Project Kitty Connect is a Texas 
Hold’em poker tournament. A required gaming license 
application is in the process of being filed with the 
first tournament scheduled for July 2011 in Redford, 
Michigan. Another planned fundraiser is a calendar 
that is being created. Rebecca will appear each month 
with a different look and with a different cat. 

In Rebecca’s Game in the World, “Everything is pos-
sible with Team. When people love animals and their 
hearts go out to them, they are empowered as part of 
this team and find power they weren’t aware they had 
before. They find the resources to play full out, and 
create powerfully to be supported in, what they need to 
do to express their love and care and expression of the 
animals. 

“This empowerment is what the teams come away with 
in playing this game together. We see what is possible. 
We feel the power. And we empower others to listen 
for the difference they can make. It really is life chang-
ing.”

Bryan Marks, Continued
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many feral cats and a food source, is the cats will oc-
cupy a certain territory and not allow any other cats to 
move in. When a group of cats are all removed at one 
time, it’s called a vacuum effect. If it’s a natural attri-
tion, others cats don’t come in. In a managed colony, if 
a new cat moves in, it is taken out to be fixed. This is 
part of our Trap-Neuter-Return policy. 

“We work with veterinary clinics who charge us $25 
per cat to spay or neuter. That cost includes a rabies 
vaccine. The normal charge is usually much higher, 
approximately double what they charge us.



with each community taking on the Great Neighbor-
hood foundation in diverse ways.

Jenina speaks lovingly about Cecilia as contribution. 
“Who could not connect with Cecilia? It goes beyond 
her ebullient personality and our common love of music. 
She is so giving, with a willingness to open up her home 
and serve as host to community events. Cecilia is inter-
ested in connecting hearts, especially when it comes to 
children in the neighborhood. Hers is almost a second 
home to them.”

“The outcome is my Great Neighborhood,” declares Ce-
cilia, “The place and life where I live. My commitment 
is my neighborhood as my team”. From her participa-
tion in TMLP, Cecilia now realizes that her intention is 
being responsible for creating teams within communi-
ties, and being the connection for teams present and 
future, to see the nature of a team functioning and fully 
present.

Cecilia sees a Great Neighborhood that everyone wants 
to live in, where all members of the neighborhood are 
invited to play the game. A young person’s group has 
been created where they learn about acts of service to 
the community--recycling materials, picking up trash, 
pet walking, etc. Another enlivened response came from 
the neighborhood children who wanted to be waiters. 
Adults came in, taught them how to cook and how to 
serve, and the children made a dinner and served it. 
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One Great Neighborhood:  
The Power of Two Women

When Jenina Lepard knocked on Cecilia Rossiter’s door 
last year, the two women had no idea that they had the 
same commitment to being responsible and knowing 
how one can make a difference in the world. 

Cecilia shares, “We became friends. Jenina’s Bahá’í 
faith demands members to be in communities and have 
communities work for everybody with nobody left out. 
She had the desire to create a strong, vibrant neighbor-
hood, and I wanted to build a community where I lived. 
Therefore, I created a Game in the World, supported by 
my participation in Landmark Education’s Team, Man-
agement and Leadership Program, where I was commit-
ted to creating community within our neighborhoods.”

Their conversation created the Great Neighborhood. In 
the past year, their communities came together organiz-
ing dinners once a month, summer picnics, and other 
events. Bahá’í classes are held for children and adults, 
as well as weekly meetings. The possibility of the Great 
Neighborhood Game is being in communities, causing 
communities to work, with the world being unified in 
this time and place. 

What’s even more inspiring about this Team is that 
Cecilia and Jenina actually live on opposite sides of their 
Lincoln, Nebraska community, expanding on others-to-
others communication and relatedness. Together, they 
see the potential of the approximately 250,000 Lincoln 
residents who live within hundreds of neighborhoods, 
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that. We both have outcomes and we are of service to 
each other’s outcomes. Our generosity shows and is also 
a model. We will not be stopped.”

Jenina concurs. “Bahá’í teaches that we are one human 
family. With integrity of coordinated efforts and with 
room for diversity in the approach, we are committed to 
building neighborhoods, having global support, and in 
turn, building a global community.”

I see that I am responsible for so much more than what 
I thought was possible,” Cecilia speaks calmly. “Things 
keep being added to my plate and I’ve gotten peaceful 
with not knowing how much I can really handle. Not 
knowing and being surprised. Not upset or dwelling 
about it; not even thinking about it.” She is letting life 
be what it is and living in that comfortably.

TMLPTIMES
Team, Management & Leadership Program One Great Neighborhood, Continued

Cecilia believes the key is being interested in listening 
to what is important to neighborhood residents.

“One neighbor looked at one of my rooms, which was a 
mess, and said, ‘Wouldn’t this make a great art room?’ 
In turn, that became a cleaning up of my entire house 
and turning that room into a bona fide art room. In ad-
dition, having people coming to my home inspired me 
to really understand what a clean, inviting house is, and 
they supported me in organizing myself.” 

“Communication is alive with all members of the neigh-
borhood. What was predictable before this were neigh-
bors not seeing each other for six months at a time, like 
last winter. We liked each other, but we just didn’t have 
conversations. Weekly meetings are now causing con-
versations outside of meetings and people are gathering 
at other times for other purposes – the others-to-others 
connection that one can experience also from Landmark’s 
Power to Create Program. I live in a great neighbor-
hood, and it’s important for me to acknowledge that. 
We are leadership for what a great neighborhood is.”

Adults at the evening meetings often come away with 
a small project they work on together. One resident, an 
auto mechanic, has helped a number of the other neigh-
bors with automotive problems. Great Neighborhood 
Thursday nights even include honorary guests, those 
residents who, having moved away, still return for meet-
ings. 

Cecilia opens up about how TMLP training specifically 
has shown up, unexpectedly, in her game. “ It’s shock-
ing to have this heart’s desire and having someone else 
playing it, leading it. Shocking in a pleasant way. Not 
as easy as pie; my own commitment is to give up things. 
For Jenina and I, we’ve actually gotten the experience of 
‘it’s not about us’ together; being of service and getting 
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Age Looks at Aging		

In this fast paced world of extraordinary inventions, 
sophisticated travel, and high tech communication 
devices; we’ve lost touch with one of our most valuable 
resources.  

Brian Braff noticed a missing concerning the way our 
society looks at our senior citizens. Despite the numer-
ous articles, books and documentaries about the older 
segment of society, none were created from the vantage 
point of the people who were aging. 

Brian graduated with a degree in economics from 
Berkeley in 1965 and from UC Hastings College of Law 
in 1969.  After practicing criminal law for 20 years, he 
spent several years as a songwriter, signed to Warner-
Chappell Music, but eventually found his way to what 
he truly loved - photography.    Brian’s interest in the 
subject of aging started long before joining the Team 
Management Leadership Program with Landmark Edu-
cation.  He knew that it would take a dedicated team 
effort to launch a game of this magnitude. 

You might ask, “How does any one person alter the at-
titude of an entire populous?”    Brian’s answer was to 
start by listening.  Since everyone drops in on this 

ticipants tell their own stories, sharing their experience 
of aging with the community directly through photos, 
writings and interviews.  Through training, coaching 
and conversation, our aging citizens would take this 
project on as their own sharing what they were inspired 
to share in any way they chose.

Brian was surprised at some of the responses he received 
as he first introduced the project.  “Who cares what we 
think?” was the response of many of the elders.  Brian 
knew immediately what was missing.  It was the respect 
and honor for those who came before us.  It was the in-
genuity, creativity, and courage of those lives that blazed 
the trail, set the stage, feathered the nest, and created 
the foundation for the abundant lives available.  The 
‘Elders of the Tribe’, as Brian describes, have been put 
away, pushed aside, and despite the desperate attempts 
to contribute, for the most part, their voices land on 
deaf ears.  

One might think it unfair, disrespectful and an insult to 
treat our elders in this fashion.  The true insult is to our 
society. The youth and future generations are the BIG 
losers.   There is a reason why history repeats itself and 
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planet by the same delivery system, experiences 
life’s journey, seeks to grow and develop the 
heart’s passions, it would be wise to seek the 
advice of someone who has traveled that road be-
fore.  The wisdom and generously-shared life les-
sons of our elders are rich and valuable resources, 
available for the asking, in abundant supply.  
Brian created a Game in the World called Age 
Looks at Aging, the possibility of empowerment, 
dignity, full self-expression and communication 
in the world between people of all ages.

He assembled a team and started mining for the 
golden wisdom and untapped resources society 
has long ignored.  The idea was to have the par-
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a contributing factor could be society’s indifference and 
unwillingness to listen to the voice of experience.

In a pilot project at two assisted living communities in 
Santa Monica, CA, the results were astounding.  Partici-
pants whose average age was over 90 took 2400 photos.  
Photos were displayed at two large and very well at-
tended gallery showings, which featured readings of the 
participants’ own writings and excerpts of their inter-
views of each other.  

Since then, Age Looks at Aging has grown into a much 
larger non-profit organization.  The outcome of the 
mission is to completely transform the conversation on 
aging.  The economic and social shifts in our society, 
family and community, to a great extent have contribut-
ed to the loss of this precious resource.  The Age Looks 
at Aging project is returning them to the head of the 
table, where they belong. 

Through the Internet, media, gallery and museum 
showings, a planned school program, and public appear-
ances the Age Looks at Aging project is reaching out to 
the world recreating family and community.   

Brian shared his vision and opinion:  “Our elders need 
to speak, and we need to listen.  I know this because I 
thought I had something to offer them when I started 

this project, and then realized it was they who had 
something to give me.”  This insight came quickly as 
he developed a relationship with 91-year-old Florence 
Horne, whose courage, wisdom, intelligence and hu-
manity had her go from being “a ship without a rud-
der” to a powerful force in her community and beyond, 
speaking not only for herself, but for those “who have no 
voice.”  Florence, the oldest member of the board of di-
rectors of Age Looks at Aging, passed away on February 
4, 2011, but her light and legacy live on.  “Through the 
lives of people like Florence, I quickly came to see that I 
needed what they had to offer me, and I am profoundly 
grateful for this opportunity.

”We could all benefit from the voice of experience and 
thanks to Brian and his Team, Age Looks at Aging is 
being produced as a documentary.  For more informa-
tion or to learn how you can further this cause, visit 
www.AgeLooksAtAging.org.

Our elders need to speak, and we need to listen.  I know this because I 

thought I had something to offer them when I started this project, and 

then realized it was they who had something to give me.

Age Looks at Aging, Continued

“
”

http://www.agelooksataging.org
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Wonderous Women	

Kelly Taing of Team San Diego has created a very in-
teresting community...a community of hot wives. “The 
Hot Wife Club” is a community of women helping each 
other to live their dream life while having their own 
identity after marriage and children. 

Ms. Taing was inspired to do this project when she be-
gan creating her dream life. While creating herself as a 
wife and mother, she became present to how other wom-
en struggle with their relationships and sometimes even 
let themselves go physically and emotionally. In her 
vision of her future self, Kelly chose to create her self as 
being a ‘hot wife’ and “The Hot Wife Club” was born.  
So far, the hot wives club has 80 members on Facebook. 
The transformation can already be seen in those who 
have joined her group. Even though she never met team 
members beforehand, their rising confidence can easily 
be seen. The possibility of her project is transforming 
people’s lives and Ms. Taing shares:  “ Its inspiring!” 

“We teach all Wives, future wives and on the market 
again’s, how to tap into their inner beauty, create a 
workable environment around them and design their 
life the way they want it. When the man in your life 
sees you being the best YOU, you can be sure that he’ll 
fall in love with you all over again…But it starts with 
YOU!” The hot wife club features articles and provides 
coaching. Kelly insists “not about just looking good” 
but that it is about being beautiful inside, outside, 
financially and physically. 

Now Kelly has more confidence and is courageous to 
pursue what works for her and not for others. Seeing 
women getting what they want has been the most ful-
filling part of the adventure for her. She also asserts that 
she got courageous about her dream by facing her fears. 
Kelly admitted that all her life she avoided situations 
where she felt “I’m not good enough” or “I’m leaving 
you”. Today, as a business owner, she saw that wanting 
to please everyone did not work at all, and experiencing 
that was one of the biggest breakthroughs she got from 
being in the TMLP program.  

Also, Kelly admitted that before taking the TMLP 
training she would have never imagined that someone 
would take on this project like their life depended on it, 
and reveals that it is unbelievable to her that she caused 
such greatness to happen. Today leaders around her are 
passionately supporting the project. The future of “The 
Hot Wife Club” www.thehotwifeclub.com is to have a 
community of one thousand members and all of those 
women will be discovering and getting who they really 
are for themselves and the world.   

In the meantime, this Hot Wife is participating in a fig-
ure competition! It requires a tight regime of working 
out, and eating well, that Kelly will carry on for years to 
come. The belief that “taking care of self first before tak-
ing care of everyone else” and that “the more you have to 
give to your self the more you have to give others....” is 
strong for this successful woman who shares her passion 
with the world.
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The Team Management and Leadership Program exists to empower and enable 

YOU in fulfilling those matters that are of interest or importance to you, 

meaning Your Games in the World, and in the process leave you transformed 

with more power, freedom, self-expression, and peace of mind.
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